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VisiClear®

Why VisiClear?
Relinable. Repairable. Ability to add teeth. 
Optimal patient fit and comfort.

• Clear, state-of-the-art, durable Thermoplastic 
material

• Repairable and easy to reline chairisde or at 
the lab

• Superior flexibility provides optimal patient fit 
and comfort, including clear clasps for metal 
free esthetics

The clear choice for partial dentures.

Adjustments
Small adjustments can be made chairside 
to reduce retention when using a carbide 
bur. To gain up to 1mm of clasp retention, 
soak partial in boiling water for a few 
seconds, remove, and apply finger pressure.

Recommended Cleaning
Use standard denture cleaner. Do not use 
abrasives or toothpaste with this material as 
it may cause scratches to the denture 
surface. May use soft bristle toothbrush.

Additional VisiClear Features
• Comfortable patient fit and a more natural look

• Stain and odor resistant

• Suitable for upper and lower arches

• Metal free with strength and flexibility

• VisiClear material can be used for clasps 
with a metal framework or flipper

• Repairable for clasps and frame

ADA CODES FOR VISICLEAR PARTIAL DENTURE

D5225 maxillary and D5226 mandibular.

Founded in 1923 by Russ Davis in 
Grand Rapids, Michigan, DSG Davis 
Laboratory has grown to become 
one of the most technologically 
advanced dental labs in the country. 
A �agship lab in the Dental Services 
Group network of laboratories across 
North America, Davis combines 
neighborly service with access to a 
full array of dental prosthetics. As 
part of the DSG network, DSG Davis 
is your portal to technology and 
solutions that will enrich your 
practice. We are a full-service, 
DAMAS-accredited Certi�ed Dental 
Laboratory (CDL) serving our local 
area for more than 94 years.

5830 Crossroads Commerce Pkwy
Wyoming, MI 49519

616.261.9191 •  800.253.9227

DSG Davis 
Dental Lab
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President’s Message

By Brian Mulder, DDS 
WMDDS President

The Mistakes We Make

Everyone has had a few events in their life that they wish they could 
go back and do over again and there are other things they would 
love to be able to do differently. Personally, I think back to the day I 
graduated from dental school and how proud I was of myself for the 
accomplishment of just making it through the whole experience that 
is dental school, not to mention getting a degree as well. A lot has 
changed in my life since then. On the personal, side getting married, 
having two wonderful kids, buying a house. On the professional side, 
actually working on patients without a professor over my shoulder, 
starting as an associate, and buying a practice to name a few. There 
are so many different aspects to my professional life and my personal 
life that I quickly learned that the two affect each other in many 
unexpected ways. I have learned a lot from the right choices I have 
made, but also from the mistakes I have made, I feel that the lessons 
have been much more profound and memorable. From these mistakes, 
I have been able to find the happy balance between professional 
and personal life. Reflecting back in your own life about the negative 
choices and their results, it may make you wish you could go back and 
do things differently. 

I would like to share a mistake I had made in hopes you can avoid 
making it too. Shortly after dental school, I was reading in a journal 
about a technique on placing and curing composite to get more 
complete curing, less microshrinkage, and a stronger restoration. It 
sounded great, so I tried doing it right away. Everything was going 
great till I started to see a few on radiographs. After several were 

already done with this technique, I realized it was near impossible to 
not end up with bubbles in the restoration, which was not acceptable. 
It cost a lot of time and effort replacing these restorations to correct 
this mistake, so lesson learned – don’t be afraid to try new things and 
improve your skills, but check on them immediately after to verify the 
result is the desired one.

It can be nice to have someone to ask and talk to. Someone who can 
guide you through these decisions, possibly helping you to avoid 
mistakes. Sometimes we need to just ask others for that help.

I really enjoy traveling with my family. A year or so ago, my wife and I 
were talking about when we felt we were ready to go on the big family 
trip to Disney. We did not want to go when the kids were too small, 
but we also did not want to wait so long that the “Magic” was lost. 
We talked to a lot of our friends who had already gone and heard their 
horrible and their amazing experiences. Knowing how we like to travel, 
we felt like we were almost in the sweet spot since our kids were 5 
and 8. In the process of planning, we again talked to our friends, but 
also a travel agent specific to Disney who knew just about everything 
there was to know about Disney World. With the information that we 
got from both our friends and a professional, we were able to have an 
awesome trip which, looking back at now, there is very little we would 
have changed.
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This was a time we didn’t want to make any mistakes, so seeking out 
the help from others allowed us to make a lot of good choices, saving a 
ton of time and frustration while on this trip.

While it is all fine and dandy when you are asking for help, sometimes 
that help is offered to you when you do not ask for it. It is easy to 
ignore the advice colleagues give you, discounting it as too old school 
or that it does not apply to you. Don’t make the mistake of not at least 
listening to it. When fellow dentists talk, they usually want to help you 
out and are glad to let you know the mistakes they made, and help you 
to not make the same ones. A year or two after graduating from dental 
school, I was at the MDA Annual Session, and I had gone out to lunch 
with some people I knew at a local restaurant. There happened to be 
an older dentist there who knew one of us. We got to talking, and this 
dentist started going on and on about saving money and preparing 
for retirement. Personally, as a recent graduate, I was not all that 
interested in the topic of retirement, but I listened. With time, I started 
to see that there was a lot of wisdom in what he was saying. I have 
applied many of those principles in my life with great success.

Throughout my dental career, I have learned to talk to fellow dentists 
and listen to what they have to say, and even listen when someone 
is going off on an irrelevant topic. We dentists are a unique group of 
individuals, and we have an overwhelming sense of wanting to help 
each other out. We know what it is like to practice dentistry and all the 
difficulties that come with it. We have all made mistakes, and hope 

others do not have to experience them too. Life has too many places to 
make mistakes. Always keep your ears open and don’t be afraid to ask 
questions so you can avoid as many of them as possible. If you are a 
new dentist, listen to your colleagues, they actually know what they are 
talking about. If you are an older dentist, keep giving out those pearls 
of wisdom. Some of them actually stick.
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The Dental Team

Editor’s Thoughts

By Dr. Stephanie Rashewsky Jesin 
WMDDS Editor

As I sit here watching the Michigan – Michigan State football game, 
I can’t help but think about teams. It doesn’t matter who you are 
cheering on, we can all learn lessons in teamwork. Both the Wolverines 
and Spartans clearly put countless hours of preparation, practice, and 
strategizing into this big game. We all know dentistry isn’t football, but 
there is no doubt that it is a team sport.

Coaching our teams
Every great team needs a coach. As dentists, we are the coaches 
motivating our team. We have to be strong leaders and direct our 
team’s progress. We must trust that each team member knows his or 
her role on the team. So, look for the strengths of your key players and 
learn how to best utilize their talents. When teammates go above and 
beyond, be sure to acknowledge their great effort.

Halftime: How is your team doing? 
Think about halftime as an opportunity for a check-in. Whether you 
consider halftime as part way through a single day, week, or year, I 
would encourage you to use this analogy to reflect on how your team 
is doing and where the team needs improvement. Does the team need 
additional practice? Does the team need some additional training in the 
form of CE courses? Give the team members verbal affirmations to keep 
the energy alive and boost morale.

Sometimes you need to punt the 
play to the special teams
Use your resources because your team is even larger than your own 
dental practice. Your extended dental team includes the West Michigan 
District Dental Society, a large group of general dentists, and specialists. 
With collaborative care, several specialties can combine so patients 
with complex dental needs can receive a higher level of treatment. 
Our community loves to help so feel free to use your larger dental 
community for advice, support, and friendship. We are all better when 
we work together and support each other’s successes.

What does it take to win in the 
dental office?
In the dental office, we refer to our fans as our patients, but in reality, 
they are both. Ken Blanchard coined the term “raving fan” to describe a 
customer (or in our case a patient), who is so devoted to your products 
and services that they “will sing from the rooftops about just how good 
you are.” These are the patients we all want – happy and satisfied 
patients who cheer us on. In my opinion, teamwork is the key element 
that creates exceptional patient care and happy dentists!

Enjoy the rest of football season and remember to cheer on your own 
dental office team and the West Michigan District Dental Society every 
chance you can get.
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“ People who work together 
will win, whether it be 
against complex football 
defenses, or the problems of 
modern society.” “Individual 
commitment to a group 
effort – that is what makes 
a team work, a company 
work, a society work, a 
civilization work.”

– Vince Lombardi

New Dentist Forum Upcoming Events

NOVEMBER 16, 2017
Time:  Arrival at 6:00pm,  Heavy appetizers, drinks & presentation 

at 6:30pm
Place: Atwater Brewery, 201 Michigan St., NW, Grand Rapids
Speaker: Dr. Emily Van Heukelom
Topic:  Achieving immediate placement and immediate load 

through 3D digital technology
Sponsor:  Nobel Biocare

FEBRUARY 8, 2018 
Speaker: Ted Schumann II from DBS Companies
Topic: Understanding Key Practice Metrics for Continued Success
Location: 7 Monks

APRIL 12, 2018
Speaker: Mark Scarlato, MSPT, CMPT
Topic: Management of TMD from a Physical Therapist’s Perspective
Location: Founder’s Brewery
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Trustee Report

MDA October 2017 Update

By Margaret Gingrich, DDS
MDA Trustee

Mid-level Provider Bill (SB 541) 
Passes Senate
Senate Bill 541 was introduced in the Senate Health Policy Committee 
in mid-September by Senator Mike Shirkey (R-Clarklake), who 
also serves as chair of the committee. Senator Shirkey is also the 
presumptive Majority Leader for the 2019-2022 term. Senator Shirkey 
successfully pushed the bill through the committee and to the senate 
floor in less than ten days. A bill must have a minimum of 20 votes to 
pass the senate. The bill was voted on October 11, and passed with a 
very narrow margin of 21-15, with two senators not voting.

Next, the bill will go to the House Health Policy Committee. The 
committee consists of 17 members, and a simple majority is required to 
pass the bill to the House floor. At any time there can be changes made 
to the bill. If it passes the House, it will then go back to the Senate to 
approve the changes, and then to the governor to sign.

We are asking all dentists, family members, office employees, and/
or friends to visit www.michigandental.org. In the lower right hand 
corner there is a link to “Legislative Action Center”, click on the link 
“Take Action Now”, then send in a letter (that is already written for 
you) of opposition to your legislator and the governor. We are also 
asking dentists to personally call their representative and verbally ask 
the representative to oppose Senate Bill 541. If you are not sure what to 
say, please contact: 

Lynn Aronoff 248.320.3224  Lynn@actionstrat.com 
Josh Kluzak 517.346.9422 jkluzak@michigandental.org

6% Sales Tax: Senate Bills 566 and 
567, House Bills 4929 and 4930
Senator Dale Zorn (R-Ida) introduced Senate Bills 566 and 567 in the 
Senate and Representative Julie Alexander (R-Hanover) introduced 
House Bills 4929 and 4930 in the House of Representatives. These bills 
will remove the sales tax from dental prosthetics that was recently 
placed on these items in July. It is speculated the 6% sales tax will cost 
each dental office about $6,000 more per year. The MDA is taking the 
position that dental devices are the same as medical devices and at this 
time medical devices are not taxed, so dental prosthetics shouldn’t be 
either. The Senate passed the bills in October and we are hoping for 
quick action in the House.

Delta Dental
Senate Bill 631 was recently introduced by Senator Mike Shirkey. This 
bill would remove the MDA’s ability to approve dentists appointed to 
the Delta Dental Board. The MDA is currently engaged in discussions 
regarding the bill.
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PA 161: Senate Bill 256
Senator Pete MacGregor (R-Rockford) introduced Senate Bill 256 for 
the MDA. This bill allows private practice dentists to participate in the 
PA 161 program. This will allow dentists to send an hygienist into 
underserved areas, such as nursing homes and schools, to perform 
hygiene services on patients who have not first been seen by a dentist. 
At this time, PA 161 hygienists can only be hired by non-profit 
organizations, such as MCDC, FQHC, and school districts. This is one of 
the proposed solutions the MDA has to help access to care. 

Healthy Kids Dental Program  
to Change
As many of you are aware, the Healthy Kids Dental program, which 
is currently administered by Delta Dental, is out for bid. This was a 
requirement by the federal government. The MDA was told there are 
nine companies that turned in bids, including Delta. It is suspected 
2-3 plans will be administering the HKD plan after the contracts are 
awarded. Two will be state wide and possibly a third plan will be 
administering in the Detroit area. It is expected the new plans will take 
affect around April 2018. You may contact your legislators about this, 
but it is not going to be heard in the Senate or House. 

This concludes my trustee update. Next week the ADA Delegation is 
headed to Atlanta for the annual House of Delegates. The 9th district, 
made up of Michigan and Wisconsin, has sent in several resolutions. 
Some of these include DIY Braces, mid-level legislation, and more!

FOR IMMEDIATE RELEASE:

Two dental plans recommended 
for Healthy Kids Dental program 
administration
LANSING, Mich. – The Michigan Department of Health and 

Human Services (MDHHS) today announced the dental plans 

recommended for Michigan’s Healthy Kids Dental program 

contract. The Healthy Kids Dental contract provides dental 

services to approximately one million youth under the age of 21 

statewide. The recommended statewide dental plans are Blue 

Cross Blue Shield of Michigan and Delta Dental of Michigan, Inc.
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Families Against Narcotics 
Responds to the Opiod Crisis

Norm Palm, DDS 
MDA Past President and current member of the 
Advisory Board of Families Against Narcotics

As dentists, we have commonly prescribed narcotic pain medication. 
Vicodin, Norco, Percocet … we all are familiar with these opiates. 
Chances are that at some point in your life you or a member of your 
family will be prescribed one of these drugs. Enough opiate pain 
medication was prescribed in 2010 to medicate every adult in the 
U.S. around the clock for a month. Yet the addictive nature of these 
drugs for some who take them, particularly if they are abused, has 
been underestimated, which has lead us to this opioid crisis. This drug 
crisis is real. Prescription drug abuse is the single largest, manmade 
nationwide epidemic ever as described by the Centers for Disease 
Control and Prevention. The face of this addiction crisis is different. 
Today’s drug crisis respects no geographic, ethnic, economic, or social 
boundaries; it also includes young and old.

Many individuals with addiction begin with an opiate pain killer, such 
as Vicodin, Norco or oxycontin prescribed for a sports related injury, 
surgery, or a dental procedure. Seventy-five percent of opioid addiction 
starts with a prescription drug. It appears that certain groups including 
teens, the military, and elderly are particularly vulnerable to the risk of 
addiction. More than one in five high school students in the U.S. report 
misusing prescription drugs. At a recent Michigan Senate Health Policy 
Committee hearing testimony was heard estimating that 2% of the 
teens in Michigan have an opioid addiction. 

Under the right circumstances these opiates become gateway drugs 
that can lead to addiction in susceptible individuals. What follows is 
a deadly cycle for these opioid users. As their tolerance to the drug 
increases, they need to take more and more to satisfy their urges, and 

to avoid the unpleasant effects of withdrawal. Once the pills become 
less accessible from home medicine cabinets and acquaintances,  
they can be obtained on the street – but at a price. When the cost 
becomes too high, heroin becomes an attractive and much cheaper 
alternative initially. Current national news stories are full of reports  
of deadly adulterated drugs, like heroine with fentanyl, that often 
lead to lethal consequences.

As the loved one becomes more and more addicted, the behavior 
becomes more and more disruptive to normal family dynamics, 
affecting all. Loss of job and even home may not be a deterrent. 
The threat of legal consequences for theft in order to support their 
drug habit becomes a reality with a known endpoint of death or 
incarceration. Alienation from all family members is a common thread 
in their stories. These dire consequences do not matter to one in the 
throes of their addiction, as they continue their drug-seeking behavior.

Kent County statistics have shown a jump in deaths from 74 in 2014 to 
109 in 2015. The death rate over the past decade has increased tenfold, 
mirroring the state and national trend. More than 12 million people 
reported using an opioid non-medically in 2010. Every 12 minutes 
someone in the U.S. dies of an opioid overdose. Drug overdose death 
is now the number one cause of preventable deaths, eclipsing car 
accidents and gun homicides in 2016. Drugged driving is becoming a 
major concern of law enforcement and others as an increasing danger 
we are now facing. Another alarming observation is the increasing 
number of elderly that are confronting addiction that began with a 
prescription opiate.
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There is hope, though, in the form of treatment options and Medically 
Assisted Therapy (M.A.T.) in order to reduce the cravings. This addiction 
condition is a medical disease which can respond when treatment is 
provided appropriately. 

Families Against Narcotics (FAN) is a Michigan-based, 501c3 which 
began as a result of a town hall meeting in Fraser, Michigan nearly  
ten years ago, following the deaths of two teens due to opiates.  
What began as a small grass-roots effort to educate the suburban  
Fraser community has now turned into a statewide quest to prevent 
and eradicate opiate addiction. There are 20 chapters currently in 
operation, with more in formation. The Grand Rapids chapter was 
formed in February. Our local chapter board is composed of professional 
and lay leaders seeking to raise awareness of prescription drug abuse, 
support those affected by opiate addiction and their loved ones, and 
strives to erase the stigma of addiction. All of our volunteers donate 
their time through their professional and work environment. Each 
chapter is organized and administered by local volunteers, personalizing 
the outreach services to the community needs, and creating the 
necessary resources.

FAN is firmly integrating itself within the recovery community, fostering 
relationships with all sectors in an effort to raise awareness and provide 
supportive resources using a multi-pronged approach:

a.  Education: Expert speakers offer a variety of seminars for the school 
system and others. Persons in long-term recovery also offer their 
experience for small group interviews.

b.  Medical: Addictionists/therapists/coaches and other support 
personnel from the community assist in presentations as well 
as helping the addict enter recovery, and navigating insurance 
coverage. Support for loved ones is available not only from 
professional venues, but also from those attending the monthly 
Family Forum open meetings.

c.  Legal/law enforcement: Our chapters support and seek to have 
an offender select rehab versus incarceration. If an individual is 
incarcerated and, pending court approval, rehab can begin during 
the offender’s sentence and continue with a post-incarceration plan 
in place to lessen the chance of an overdose while the individual 
is reintegrating. This requires coordination between multiple arms 
of the legal system and is a very important strategy in preventing 
overdose deaths.

d.  Family Forum: Our monthly meetings are open to all. The topics 
vary, and are selected by the audience in advance, along with 
questions they have submitted. There is also a breakout group for 
those in grieving times, as well as plenty of fellowship. Personal 
contact by a chapter representative with the new attendees is 
done within a week of their first meeting, if requested, in order to 
offer help and answer questions. In addition, we offer naloxone kit 
training from time to time at these gatherings. 

e.  Stigma: One of our goals is to increase public awareness of 
addiction as a medical disease with therapies that work. We strive 
to show the changing face of this addiction as it is indeed a dynamic 
phenomenon our country is currently facing. We also believe it is 
crucial to erase the stigma of addiction so those affected can get the 
medical care they need without shame.
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FAN’s President, Judge Linda Davis of 41B Macomb District Court, has 
been appointed chairperson of the Michigan Prescription Drug and 
Opioid Abuse Commission by Governor Snyder. She previously served 
on the Michigan Prescription Drug and Opioid Abuse Task Force chaired 
by Lt. Gov. Brian Calley. Judge Davis has been recognized for her 
implementation of several successful and innovative initiatives in her 
own Drug Court in Fraser. 

There is a role for you in fighting the opioid crisis. You can help by 
exhibiting caution when prescribing opioids. Familiarize yourself with 
the 2016 ADA Statement on the Use of Opioids in the Management 
of Dental Pain. Another way you can help our community recover is 
to offer your patients the opportunity to talk with you confidentially 
should they have concerns about a loved one or someone they know, 
and then giving them access information to the many local community 
resources, including Families Against Narcotics which has a professional 
brochure for distribution in your waiting rooms. 

We can’t stress enough to everyone to learn as much as you can about 
this epidemic, because you will be affected by it. Further information  
is also available on our website at www.familiesagainstnarcotics.org.  
To contact the Grand Rapids chapter and learn more go to  
grandrapids@familiesagainstnarcotics.org. Thank you for caring!

Disclaimer: No portion of this article may be used without permission 
from the West Michigan District Dental Society. Please contact Elaine 
Fleming at efwmdds@aol.com or at 616.234.5605.
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Kent County Oral Health Coalition Partner Spotlight

Cherry Health Partners with 
Community to Reach Patients

Trish Roels, DDS
Chief Oral Health Officer
Cherry Health

Cherry Health is the largest Federally Qualify Health Center (FQHC) in 
the state of Michigan. FQHC’s were created approximately 50 years 
ago as medical homes to treat the underserved, including those with 
barriers to accessing health care. Barriers include financial, language, 
cultural, transportation, behavioral health issues, etc. a person 
may have. Health centers offer a patient-oriented environment and 
focus on preventative care and overall health. In the long run, this 
comprehensive model saves substantial dollars in avoided emergency 
room visits, medical treatment, and hospitalization. Community Health 
Centers also provide other 
benefits to the community 
they serve aside from the 
direct benefits of the care they 
provide. They often serve as 
anchors for economic investment 
and growth, contributing to a 
stronger local economy. These 
centers are extremely important 
and exemplify community-
based, patient-centered health 
care access for all, including our 
most vulnerable neighbors. 

Cherry Health employs 
approximately 900 staff 
members throughout the state specializing in various disciplines 
such as medical, vision, pharmacy, behavioral health, administrative 
departments and dental. Currently the dental department is comprised 
of 14 locations which total 97 operatories, 29 dentists, 23 hygienists, 

63 dental assistants, 26 front desk staff, 6 dental students, (3 from U of 
M and 3 from U of DM), RDA students from Grand Rapids Community 
College, as well as a traveling dental program that reaches 85 inner city 
schools with our sealant program. 

Providing dental services is a requirement of an FQHC. Cherry Health 
provides quality dental care to patients of all ages regardless of income 
or insurance status. Our goal is to provide services that help get the 
patient back to optimal oral health free from disease. Cherry Health 

is required to charge full and 
customary fees for our services. 
Patients, based on their income 
and number of dependents, may 
qualify for our sliding fee scale 
for dental treatment, which 
provides reduced fees for service. 
By providing dental services 
that are affordable, rather than 
free, we are able to create a 
dental home for those in the 
community that is maintainable. 

Being a community partner is 
key to our success in reaching 
patients. We collaborate with 

the Area Agency on Aging of West Michigan to provide dentures to our 
senior citizens. We are also piloting a program, in partnership with the 
Michigan Oral Health Coalition, to provide education and some hygiene 
services for senior citizens at Porter Hills Assisted Living. 
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Kent County Oral Health Coalition Partner Spotlight

In 2016 Cherry Health served over 36,000 dental patients, accounting 
for over 94,000 visits. Our services include all general dental services 
with the exclusion of bleaching, cosmetic dentistry and implants. We 
provide daily emergency walk-in services for non-established patients, 
including Saturday morning walk-in at Heart of the City Health Center, 
100 Cherry Street SE. Over 7,300 patients were provided emergency 
walk-in services in 2016. Our daily emergency walk-in services 
provides all area emergency departments a referral source for dental 
emergencies. We also provide evening hours and translation services 
when needed. 

Heart of the City Health Center also houses two full-time pediatric 
dentists providing OR services at Spectrum Health two days per week. 
In 2016, over 200 children were seen in the hospital OR setting by our 
pediatric dentists.

Health center locations are determined by an analysis of availability 
of dental services. In West Michigan this analysis shows that for the 
general population there is oversupply of dentists in Kent County and 
some pockets of shortage in surrounding counties. For the low income, 
at risk population, it is a different story. Even with the extension of 
Healthy Kids Dental to all counties, there are remaining small shortages 
in most counties, but a high level of shortage in most parts of Kent 
County – a very different picture than for those of us who have 
commercial insurance coverage. 

Our 14 dental locations include expansion to Barry and Montcalm 
County. These counties have experienced a great shortage of accessible 
oral health care and therefore require a large amount of oral surgery 

“ After many years of dental pain 
and not being able to afford 
to see a dentist, I discovered 
Cherry Health. I was able to 
afford treatment to relieve 
my pain and have my smile 
restored. It gave me confidence 
to be in public again, allowing 
me to find employment along 
with having a dental home for 
continued oral health.”

– A grateful Cherry Health patient
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Kent County Oral Health Coalition Partner Spotlight

services followed by removable prosthetics. The expansion of Barry 
Community Health Center (currently in Barry County dental and medical 
services are at two different locations; a new facility to house both 
services is under construction) is largely funded by community donors 
and foundations. The Delta Dental Foundation is a major contributor to 
this project. 

In the last year we have also expanded dental services in Wyoming 
and Cedar Springs. Cherry Health has five school-based health centers 
housed in Ottawa Hills High School, Union High School and Innovation 
Central High School, Cedar Springs Schools and Burton Elementary 
School (this is also a community health center). Our school-based 
health centers, in collaboration with Grand Rapids Public Schools and 
Cedar Springs Public Schools, provide easy access to dental services for 
students, allowing for a reduction in absences.

For more detailed information 
about our sites please visit:
www.cherryhealth.com. 
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  MIDWAY
 DENTAL
SUPPLY

A local source for the brands you trust

At Midway Dental Supply, our 
focus is family. We’ve been 
family owned and operated 
since 1984, and we want to 
make you a part of our circle. 
Even if we’re from different 
states, we’re cut from the 
same cloth. That’s why we’re 
opening more branches in 
Michigan, and why our 
corporate headquarters are 
based here, so we can pro-
vide quality service to the 
people we care about, you. 

Office Design |  Equipment Repair | Supplies | Financing | Bulk Buy Program 

Come visit us!        
Grand Rapids Branch
4515 Broadmoor Ave SE
Kentwood, MI 49512
(800)-474-6111

Corporate Office
32553 Schoolcraft Rd. 
Livonia, MI 48150
(800)-474-6111

Find all these brands and more! 

We’re here for you

Find us online:
www.midwaydental.com



 WEST MICHIGAN DISTRICT DENTAL SOCIETY | FALL ISSUE 201716

Exalta News

Ken Kraft 
Director of Advancement 
Exalta Health

Exalta Health Free Dental Day

Exalta Health provided a Free Dental Day on July 21, 2017. This was the 
sixth time that free dental care has been offered to the community on 
a first-come, first-served basis since August of 2015. The Kent County 
Oral Health Coalition supported this event financially.

Ten local dentists volunteered at the event. This included: Drs. Matthew 
Borst, Brant Erbentraut, Iliana Fingleton, Thomas Harmon, Paul Korte, 
Andrew Nyboer, Thomas Nykamp, James Peurach, Geoffrey Robert, 
and Joseph Rossi. The estimated value of donated dental services was 
$11,244, including 147 specific services, 21 fillings, 25 teeth removed.

Out of the 47 people served, 44 were seen by a dentist – 21 were 
registered for follow-up, including some that were not able to get in 
for services that day. Data regarding the patients who were served 
includes: 67% were female, 49% Hispanic/Latino, ages ranged from  
19–73. One patient was a woman from Mexico City who was visiting 
her brother here for the week. She said it was the only chance she 
would ever have to see a dentist!

Equipment needed to maximize capacity was provided through the 
efforts of Brian Pierce of Patterson Dental, Dr. Scott Hodges, and Brian 
Adloff of Stryker. 

Dr. Daniel Armstrong, Exalta Health’s Dental Director noted, “The 
success of the event was dependent on volunteers from the community 
coming to multiply the efforts of our staff. Even a half day is a great 
help in serving all the patients that we possibly can. It is wonderful to 
be part of this community effort.”

Other volunteers included; Suzanne Stanton (provided local anesthesia), 
Renee Biggs, Pauline Cassis, Terri Gray, Cyndy Nyboer, Ana Pastrana, 
Mary Straub, and Alicia Strong were dental assistants. Instrument 
sterilization was headed up by Patti Venti and Ann Volk. Kenny Urena, 
Jeremiah Stout, Vicente Gracias, Lindsey Furness and Bethany Furness 
helped in various ways. Odeliz Casarez, Amanda Muntz and Stephanie 
Sutton from the Grand Rapids Community College RDH program were 
part of the event. GVSU Pre-dental students included Kelsey Walters, 
Jenna Burton, Alex Eason, Kyle Kimball, and Alyssa Schutzenhofer. 

Shannon Kaza from Health Net of West Michigan attended the event 
and observed, “Every volunteer and staff member was grateful for each 
client and the opportunity to provide care for them… every client 
received the time they needed every step of the way.”

In addition to dental care, thanks to Larry Dodge and Lauren Hooker 
from the Association for the Blind and Visually Impaired, 26 received 
vision screenings and six were advised to seek further care for vision 
difficulties.

The next Free Dental Day is scheduled for Friday, October 20th, 2017. 
Please contact Dr. Armstrong at darmstrong@exaltahealth.org if you 
might be able to help.
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Exalta News
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Accounting Simplified.
As a healthcare professional, your priority is to care and 
provide for your patients. But who will help care and 
provide for your business?

That’s where we come in. Our Healthcare Industry Group 
is led by people that know and care about the issues you 
face. Visit beenegarter.com/wmdds to learn how we 
can partner with you.

Your Financials. Our Experts.

Copyright © Beene Garter LLP | An independent firm associated with Moore Stephens International Limited.

Service. Expertise. Simplicity.®

Does your attorney?

You see
the big picture.

Our attorneys take a universal 
approach to understanding 
your practice and tailoring a 
strategy to position you for 
success.

Does your attorney?

You see
the big picture.

Our attorneys take a universal 
approach to understanding 
your practice and tailoring a 
strategy to position you for 
success.

rhoadesmckee.com
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West Michigan District Dental Society is an  

ADA CERP Recognized Provider. 

PAY BY CHECK: Make checks payable to: West Michigan District Dental Society. Remit to: Elaine Fleming | c/o WMDDS | 161 Ottawa NW | Suite 301, 
Waters Building | Grand Rapids, Michigan 49503 | Questions? Call 616.234.5605 or email efwmdds@aol.com

 

NAME

ADDRESS EMAIL

ADDITIONAL REGISTRANT(S) AT THIS ADDRESS

 MDA-member dentist – $225

 WMDDS retired member dentist – $100

 1st staff member – $100

 2nd-5th staff members – $90

 6th-12th staff members – $85

 13th staff member and over – $80

 per non-member dentist – $450

 TOTAL:

PAY BY CREDIT CARD:     VISA     Mastercard 

CREDIT CARD # EXPIRATION DATE/SECURITY CODE

NAME ON CARD 

SIGNATURE

REGISTRATION FORM

THANK YOU TO OUR SPONSORS WHO HAVE HELPED TO MAKE THESE PROGRAMS AVAILABLE TO US.

Supporting Sponsor:Gold Sponsor:Platinum Sponsors:

 

 
 

INTEGRATING PERIODONTAL MEDICINE TO MINIMIZE SYSTEMIC HEALTH RISKS
DENTISTRY FOR TOTAL BODY WELLNESS

Presented by Dr. Doug Thompson  |  January 12, 2018  |  Frederik Meijer Gardens & Sculpture Park  |  CE Credits: 7

Dr. Doug Thompson graduated from University of Michigan School of Dentistry in 1996 and then completed a one-year 

hospital-based V.A. residency in 1997. He then bought an established private practice in Bloomfield Hills, MI and continues to 

practice there today under the practice name, Integrative Oral Medicine. Dr. Thompson has completed hundreds of hours of 

continuing education at the Kois Center in Seattle, WA. In 2015, Dr. John Kois offered Dr. Thompson a part-time faculty position 

teaching Personalized Periodontal Medicine at the Center. In 2016, he added the Wellness Dentistry topic to his teaching role. 

In addition to his dental training, Dr. Thompson is pursuing a Fellowship in Anti-Aging and Regenerative Medicine through 

the American Academy of Anti-Aging, Regenerative and Functional Medicine. He has published professionally, and in 2015 

founded the Wellness Dentistry Network, a community of dentists with a keen awareness of how oral conditions affect whole body health.

Course Description

Recent science suggests one of the main drivers of heart attacks and strokes, premature  

aging, and many other diseases is systemic inflammation. Having knowledge about which  

conditions in and around the mouth contribute to and how they contribute to the cumulative  

inflammatory burden on our body is very important. Periodontal disease leads this list.

This course will outline a structured approach to identify, diagnose, and treat some of the  

most important inflammatory contributors. In this course, a patient evaluation methodology  

and many tools to guide this process will be introduced.
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Tax Update

Dental Prosthetic Sales Now Subject 
to Michigan Sales and Use Tax

By Brian LaFrenier, CPA, Partner 
Beene Garter LLP

Lisa Pohl, Senior Manager 
Beene Garter LLP

As of July 1, 2017, dental prosthetics are subject to Michigan sales and 
use tax. Dental labs selling prosthetics in the State of Michigan need to 
ensure they are collecting sales tax, and dentists should ensure they are 
either paying sales tax on the prosthetics or remitting use tax.

What should I do to ensure 
compliance?
• Michigan dentists who purchase dental prosthetics should review 

their invoices to ensure they have paid sales tax. If they were not 
charged sales tax, they should remit use tax. 

• Dental labs should ensure they are registered for sales and use tax 
with the Michigan Department of Treasury. Registration instructions 
are included.

• Dental labs should collect sales tax on prosthetics sales effective  
July 1, 2017.

• Dental labs should connect with their tax professional to determine if 
they qualify for the industrial process exemption. 

Why are dental prosthetics now 
subject to sales and use tax?
In 1985, Letter Ruling 85-20 was issued to address the sales taxability 
of dental ceramics. The Letter Ruling determined that if a dental lab 
manufactured the prosthetic devices in accordance with specifications 

provided by a dentist, the lab was providing a non-taxable service. In 
addition, since the sales were considered a service, the dental labs did 
not qualify for the sales and use tax industrial processing exemption. 

On July 1, 2017, the Michigan Department of Treasury revoked 
Letter Ruling 85-20 for sales and use tax purposes. This revised the 
classification of the sale of dental prosthetics from a service to a sale 
of tangible personal property, now subject to Michigan sales and 
use tax. This change also affects the determination of a dental lab’s 
qualification as an industrial processor – which could qualify it for the 
industrial processing exemption. Dental labs should do further research 
to determine if they qualify for the industrial process exemption or 
connect with their tax professional. 

What is the industrial processing 
exemption?
Because dental prosthetics are now considered tangible personal 
property and are subject to sales and use tax, some dental labs may 
qualify for the industrial processing exemption. If qualified, the dental 
lab would be exempt from paying sales and use tax on machinery and 
supplies used in the manufacturing process. Dental labs that qualify 
must complete Form 3372, Michigan Sales and Use Tax Certificate of 
Exemption, to claim the exemption. 
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How do I register my dental lab 
for sales and use tax with the 
Michigan Department of Treasury?
Entities that have not registered for any Michigan taxes should 
complete Form 518, Registration for Michigan Taxes. Entities that have 
already registered for Michigan taxes should complete Form 163, Notice 
of Change or Discontinuance, to add sales and use tax to their account. 
New sales and use tax filers should note their required filing frequency. 
Initially, the filing frequency is determined by the estimated monthly 
payment for each tax liability requested on the registration application.

Filing guidelines based on 
estimated monthly payments
• File annually if the monthly tax due is up to $65 (Form 5081 is due 

on or before February 28 of the year following the tax year reported).
• File quarterly if the monthly tax due is up to $300 (Form 5080 is due 

on or before the 20th day of the month following the quarter end).
• File monthly if the tax due is over $300 (Form 5080 is due on or 

before the 20th day of the following month).

Filing guidelines based on previous 
year’s total tax liability
• File annually if the annual tax due is less than $750 (Form 5081 

is due on or before February 28 of the year following the tax year 
reported).

• File quarterly if the annual tax due for the year is between $750 and 
$3,600 (Form 5080 is due on or before the 20th day of the month 
following the quarter end).

• File monthly if the annual tax due for the year is over $3,600 (Form 
5080 is due on or before the 20th day of the following month). 

 
To learn more about the changes and how they impact your dental 
practice or lab, contact your tax professional.
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2017-18 Kent County Dental Society Schedule
 

Wednesday, November 1, 2017
Anesthesia Providers in the Dental Office: What You Need to Know

Presented by Celeste Kreger, MSN, CRNA and Carol A. Jugan, MD

Watermark Country Club

5:30 pm Social Hour - 6:30 pm Dinner and Lecture

Wednesday, January 10, 2018
Top Mistakes in Dental Practice Management

Presented by Greg McGlaun, Proveer Practice Management

Proveer Practice Management devotes itself to excellence in dental practice management so clients enjoy better dental practice results 
with less time and stress. Proveer’s services are customized to each client with the client remaining in full control of the practice. Proveer is 
located in Grand Rapids, Michigan.

Watermark Country Club

5:30 pm Social Hour - 6:30 pm Dinner and Lecture

Wednesday, March 14, 2018
Sleep Apnea, Vitamin Deficiencies and Dental Manifestations

Presented by Dr. Douglas Notman (endocrinologist and lecturer at GVSU)

Watermark Country Club

5:30 pm Social Hour - 6:30 pm Dinner and Lecture

Dental Receptionist Needed 
Amazing opportunity to join our dental team at the Baxter 

Community Dental Center. If you have a heart for giving, this 

job will enrich your life. We need your help working 15 hours 

per week in our low-stress environment. We are like family and 

many of our dentists have been volunteering with us for 20-30 

years. Pay is $9-10 per hour. DENTAL EXPERIENCE REQUIRED. 

Please respond with a resumé to: teeth77@aol.com.
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DENTAL APPRECIATION NIGHT

Presented by

FRIDAY, FEBRUARY 9, 2018    
7:00PM  /  VAN ANDEL ARENA 
The Grand Rapids Griffins invite your office to join us for 
all the fun and excitement of Dental Appreciation Night!

Last season, over 500 dental professionals, their families 
and friends enjoyed this special game. 

This season’s Dental Appreciation Night will feature:
• Special in-game promotions and concession specials
• Discounted tickets for your office
• Ticket proceeds benefiting the West Michigan Dental Foundation

The Griffins are making it easier than ever to order tickets for 
this year’s dental night! While groups of 10 or more are 
encouraged to order tickets over the phone, smaller groups can 
order thier discounted tickets online using a special promo code. 
Ordering tickets is easy, just go to griffinshockey.com/promocode 
and enter “DENT18”. Then, pick your seats and make your purchase. 
Regardless of how you order, tickets are $18 in the lower level and 
$15 in the upper level. 
  
For more info and to order tickets, please contact Joe Yancho at 
616.774.4585 ext 3023 or jyancho@griffinshockey.com

9th Annual 
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Rick Chrisman, CPA, MST - Managing Shareholder 
Helping dentists grow their practice and acheive their goals. 

“Tell me about your dental 
practice’s challenges and 
we can work together 
towards your success.” 
~Rick Chrisman
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Shareholder Rick Chrisman - WMDDS.pdf   1   9/19/2017   2:09:07 PM

2017 Directory 
Corrections/ 
Additions
 

CHANGES IN BOLD

WIERENGA, MARK
2000 - 43RD ST SE, SUITE A
GRAND RAPIDS, MI  49508
455-4800  FAX 455-0930
3131 - 44TH ST SW, SUITE A
GRANDVILLE, MI  49418
301-8900  FAX 301-8509

NOT LIFE MEMBER:

CRETE, MICHAEL J
3514 RIVERTOWN POINT CT
GRANDVILLE, MI  49418
534-0135  FAX 328-6363

New Construction-New Home purchase2.pdf   1   2/7/17   9:03 AM
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You have a gift  
for finding the  
perfect match.

But do you know  
who has the best health plans  
for dentists in Michigan—all  

from one source?

MDA Health Plan & all  
commercial plans available!

WE DO>

Find out what thousands  
of Michigan dentists  

already know.  
Get all your health insurance 
from the most trusted and 

knowledgeable source.

mdaprograms.com
_______

877.906.9924

REQUEST AQUOTE on HEALTH  INSURANCE877.906.9924mdaprograms.com

0057_G_WMDDS_FP_Health ad.indd   1 7/27/2017   8:39:15 AM
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Technically Speaking

2020 – The End is Near
Submitted by Greg Feutz, 
President, DDS Integration

Greg Feutz is President of  
DDS Integration, a  
Grand Rapids based dental  
technology company. 

The end of what, you ask? 
Windows 7. No more support. No more security updates. No more…
HIPAA compliance. Ugh. Sorry to say, but in three years Windows 7 
should not be part of your dental practice anymore. Yes, it’s two years 
away. Yes, we at DDS will keep reminding you. No, you shouldn’t 
procrastinate. You should plan. Why?

Well, Windows 10 is next up. Will your sensors work with Windows 
10? Scanx? Cameras? Pan? Now we’re talking about serious potential 
cost if any of those need to be replaced. So…by planning now you 
can budget for replacing those, if you need to. Your next round of 
computers will be Windows 10. Wouldn’t you like to know today 
how that will impact your practice rather than later?

Here’s my advice. Get all of your technology and it’s compatibility 
figured out. Get in touch with your hardware & software reps to see 
what’s going to be compatible and what isn’t. Then, start asking for 
trade-in deals (sort of kidding but not really). 

Alternatively, if you have a DDS Integration or other tech company in 
your back pocket, get in touch with them to help develop your plan for 
2020 and beyond.

It’s one of those things that’s not exciting. Patients won’t notice it. It 
won’t increase your bottom line. But by figuring it out ahead of time 
you’ll definitely avoid some serious headaches, and maybe even costs.

Thanks for reading. Check out our website, facebook, and youtube for more. 

What are your thoughts?
Comment on our Facebook or Youtube. We’d love to hear your opinions 
on “2020 – The End is Near” or any other topic.  

Facebook: facebook.com/ddsintegration 
Youtube: http://tinyurl.com/ddsyoutube
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Keeping the game fair...

...so you’re not fair game.
The fast-changing practice of dentistry  

is getting hit from all angles.

Choose a specialized protection plan designed 

to help you cover your unique Michigan risks.

You get game-changing coverage made easy.

800.625.7814  •  ProAssuranceDentistCare.com

Professional Liability Insurance & Risk Resource Services 

ProAssurance Group is rated A+ (Superior) by A.M. Best. 
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Financial Planning

You Never Get a Second Chance to 
Make a First Impression
How a Planned Onboarding Program Can Improve Your Practice 

Richard L. Chrisman, CPA MST 
Managing Shareholder, Hungerford Nichols CPAs + Advisors

The way you onboard new employees can have a dramatic effect on the 
type of employee they will become and the relationship you will have 
with them. Onboarding is an extremely important but often neglected 
practice. If done properly, the onboarding process will kick off a new 
hire’s employment in a positive way and set them on course for a long 
and successful career with your organization. Doing it right takes some 
planning and effort, but will make the new hire feel welcome, valued 
and prepared for their new role. 

Be aware that during this time, the new hire is already forming opinions 
of your practice and how he or she fits in. These opinions may impact 
their short term and long term performance and how long they intend 
to work for you. 

On November 2, 1988 I walked in the front door of Hungerford Nichols 
CPAs + Advisors for my first day on the job. The two partners that had 
interviewed and hired me were not in that day. The receptionist asked 
if she could help me, and I told her that I work here now. They were 
not expecting me. So they put me in a conference room where I sat for 
a couple days with nothing to do. Eventually they got organized and 
oriented me to my new position. I have used this example many times 
over the years on how not to do it. 

My first day was not all bad. Vice President Bush made a campaign stop 
in Grand Rapids that day. I was able to walk over and hear him speak. 

Every employee on their first day at a new job will experience some 
type of onboarding. It’s the formality and effectiveness that will vary. 
The experience can be positive or negative. New employees that have 
a positive experience are 60% more likely to still be on the team after 
three years. 

Benefits of a Planned  
Onboarding Program
 1. New hires become productive sooner. 
 2. They have higher engagement and job satisfaction. 
 3. They better understand their role and responsibilities.
 4. It boosts their confidence.
 5. They become more active in your unique culture and thereby can 

enhance it.
 6. It will reduce turnover.
 7. It will reduce the cost of future recruiting and training.

The quicker your new employees feel welcome and prepared for their 
jobs, the quicker they will be productive members of your team, and 
the happier they will be. 
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Financial Planning

Tips to build an effective 
onboarding program
 1. Be ready for them when they arrive on their first day. Have the day 

planned out. Have their workstation ready. 
 2. Give them an agenda of their onboarding plan. 
 3. Communicate the responsibilities and expectations of the position.
 4. Spend time with the new hire with the purpose of establishing a 

respectful leader/employee relationship.
 5. Have plans for somebody to take them to lunch on their first day. 
 6. Prepare a handbook that’s easy to read and is informative. Include 

information that will help train them. Make it memorable. 
 7. Get them started in their duties as soon as possible. This helps 

them get settled. 
 8. Set performance goals. 
 9. Explain to them how important their role is in the achievement of 

company goals.
10. Invite them to social events that are scheduled prior to their start 

date. 
11. Discuss the company’s mission, values and vision. 
12. Make it fun. 
13. Periodically over the first few months:

a. Provide performance feedback.
b. Assign a mentor or peer to handle questions that come up. 

c. Ask them if their expectations of their job are being met. 
d. Ask them if they are satisfied with their job.

Companies invest a great deal of time and resources in the hiring 
process. After a candidate is selected, it is assumed that he or she will 
be an effective performer. The candidate accepts the job based on 
the same assumption. Effective onboarding is the critical next step in 
achieving the desired outcome. It is how new employees move from 
being the outsider to becoming a key teammate.
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Classified Ads

For Sale – Family practice in Grand Rapids 
NE that is part time with great potential, 
located in an excellent high- visibility location.  
There is 2050 sq.ft. with 5 ops and a 6th op is 
plumbed in. Opportunity for more footage if 
desired. Call 616.485.4884 for details.

Holland, Michigan – Associate dentist 
needed for busy practice one or two days a 
week. Would prefer Fridays. A bit early but 
will be retiring in three to five years. Fee-for-
service practice with no medicare/medicaid. 
Please contact Kate at 616.399.4490.

Exciting Opportunities – for dentists, 
hygienists, and assistants to provide 
children with quality dental care in schools 
in Southeast and Western Michigan. No 
evenings or weekends. Email resumes to:  
jobs@smileprograms.com.

Dental Equipment for Sale – After merging 
my two offices – I have four rooms full of 
dental equipment for sale. Everything is 
in excellent shape and working conditions 
(no junk). All equipment is still installed 
and can be tested before you buy it. Dental 
chairs, delivery units, lights, x-rays, cabinets, 
panoramic, Dent-X 9000 zoom, compressor, 
separate air dryer unit, suction, lab equipment 
and much more. Just ask and there is a chance 
I have it. Please email your questions to  
hanyb@juno.com. 

General Dentists Needed – In busy Dental 
Dreams Michigan offices. Includes signing 
bonus of $15-25K. Full-time dentists earn an 
average of $230k. Associates enjoy freedom 
over treatment planning in modern, digital 
offices with established patient bases.  
Benefits include free dental care, paid  

vacation, continuing education, and Medical, 
life, vision & malpractice insurance. Visa & 
permanent resident sponsorship is available. 
Please call 312.274.4580 or email  
kanderson@kosservices.com for more 
information. Full time, part time, and 
Saturday only positions are available and new 
grads and residents are encouraged to apply.

Trial Partner Dentist – In $1.5 million, 2 
location fee for service office in Grand Rapids 
Area. Expect $300,000 net per year. All 
inquiries to Regional Manager Rachel at   
hiring1621@gmail.com.

Looking for Motivated, Energetic General 
Dentist Focused on Patient Care – Needed 
for growing dental office in Traverse City 
area. Utilizing 2 Cerec units for single day 
dentistry. Also, general dentistry including 
lab fabricated crowns and bridges, fills, 
extractions, and root canals. Four hygienists, 
great staff. Fun environment. Please send 
resume to 202 West 17th Street, Traverse 
City, Michigan 49684. Required experience: 
Experienced preferred, or new grad if 
comfortable being alone in office. Required 
license or certification: DDS.

Opening for a Part-Time Dental 
Associate – in Grand Rapids, MI. Looking 
for an associate two to three days a week for 
our beautiful general dentistry office. Well 
established practice with a large patient 
base and high earning potential. Excellent 
working environment, high-tech equipment, 
wonderful staff and fee-for-service! This is the 
perfect opportunity for an established dentist 
looking to add an extra day to their schedule 
or a dentist just interested in a part-time 
schedule. If interested please contact Hilary 
Tien: Hilary@proveerpm.com or 616.309.4567.

The classified ad rate is $10.00 up to and including 30 words; additional words 15¢ each. Space permitting, WMDDS members may place ads free  
of charge as a membership service. Ads should be submitted in writing and sent with payment to Elaine Fleming, WMDDS, 301 Waters Building, 
Grand Rapids, MI 49503. Telephone numbers and hyphenations count as two words, abbreviations count as one word. Ads received after the first of 
the month prior to publication may appear in the following issue.

Outstanding Dental Associate Needed in 
Beautiful West Michigan – We have a Full-
time, Dental Associate opportunity available 
in our successful, well-established, growing, 
and privately owned general dentistry 
practice, located between Holland and Grand 
Rapids, MI. Hudsonville Family Dentistry offers 
the entire family a quality dental experience 
in a friendly & comfortable setting. We 
are looking for a motivated, positive, and 
compassionate dentist with an outgoing 
personality who wants to make a difference 
in the lives of his/her patients. We are looking 
for the perfect fit for our office; we are looking 
for someone who is patient, kind, hard-
working, and extremely customer service 
driven. If you feel you fit this description 
and are looking for a long-term relationship 
with growth potential with an outstanding 
team, please send your resume to: Susan at 
happypeopleapply@yahoo.com.

 Practice Transition – whether you are 
purchasing, selling, or seeking an associate 
position – is one of the most important 
decisions you will ever make. As a practicing 
dentist since 1981, I have experienced these 
transitions firsthand. As a practice transition 
consultant, I have helped a good many of 
our colleagues navigate successfully through 
this delicate process. If you are considering 
a transition, whether it be now or a few 
years down the road, I would welcome 
the opportunity to have a no-obligation, 
no-pressure consultation with you. All 
correspondence is kept strictly confidential.  
I am available days, evenings, and weekends 
(my clients will attest to this!). You can 
contact me, Kim Sena DDS, at 616.450.3890, 
or at kim@legacypracticetransitions.com.
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Classified Ads

Seeking Practice Purchase Opportunity 
– in West Michigan region. GPR training and 
three years solo private practice experience. 
Commitment to community, putting  
patients’ needs first, attention to detail, and 
practicing emphatic dentistry. Would prefer to 
work alongside current owner for mentorship 
and to ensure the continuity of the office and 
practice culture, open to other options as well. 
Please contact me at grapdds@gmail.com.

Seeking Full or Part-Time Employment – 
Energetic and eager to produce young dentist 
seeking an associateship in a West Michigan 
private practice that values high-quality, 
patient-centered care. I am currently in an 
AEGD residency and have received extensive 
training in all areas of general dentistry 
including endodontics, implant dentistry, 
and restorative dentistry. As I transition 
into private practice, my focus is on using 
my tremendous work ethic and clinical skill 
to earn the respect of my patients, and the 
dental community. I will help your practice 
to become more successful by being a 
positive influence on the culture of the office, 
attracting new patients, and increasing the 
practice’s productivity. This is an excellent 
opportunity for the right practice owner! If 
you would like a copy of my CV, or if you 
would like to discuss a mutually-beneficial 
employment opportunity, please email me at 
coreyjdc@gmail.com.

Dentist (Associate to Partner) – Check us 
out at www.DrBrennan.net if your objective  
is to become an associate dentist with the 
goal of becoming a partner. If you have 
further interest, please send resumés to 
smile@drbrennan.net and we can contact 
you to set up an opportunity to see our office 

and meet the team. The main requirements 
are that you are passionate about quality 
dentistry, treat patients as you would want to 
be treated and have 2+ years of experience.

Dental Office Available – in Rockford on 
10 Mile Road. Available about April 2015. 
Approximately 3100 ft of office space and 
1500 ft of basement. Call 616.866.0921.

AAssociate Dentist Needed for Grand 
Rapids Office – A busy, growing private 
practice near downtown Grand Rapids is 
seeking an associate for two days per week. 
The surging growth in downtown will 
immediately provide enough new patient 
flow to allow the position to eventually grow 
into full time if desired. The practice is well 
established with a large patient base, up-to-
date technology, and a wonderful staff. High 
earning potential and a guaranteed daily 
minimum salary. If interested please contact 
downtowngrdentist@gmail.com.

Storage Space for Lease – 400 SF of secure 
storage space available for lease in the lower 
level of 1151 East Paris Ave S.E, Grand Rapids.  
$6.50/SF. 24/7 access. EPS security system.  
Contact Dr Sam Bander at 616.450.5665.

Family Practice For Sale – SE Grand Rapids. 
Three operatories in a 1200 sq. ft. suite. There 
are 850 active patients. Asking $150,000. 
Please contact cedarmountain50@gmail.com.

General Dental Office Looking for an 
Associate Dentist – To work one to  
two Fridays a month. The office is family-
centered, fee-for-service, with longstanding 
patients. Great earning potential. It is an 
excellent opportunity for a dentist looking  
to pick up some extra days. Contact  

Hilary at Hilary@proveerpm.com for  
additional information.

Female Associate Desired – This is a 
unique opportunity to join an all female 
practice that is patient-centered, and driven 
by a highly qualified team of professionals. 
This growing practice in Grand Rapids is 
looking for an associate interested in an 
ownership position. We understand the 
balance between owning a practice and 
balancing family. If you want to speak 
further about this opportunity to fulfill your 
ownership potential, please contact us: 
rxnita@gmail.com 

BUYING A Practice? – Many of the practices 
we represent have offers before they are 
advertised here! Call Peak Practice Transitions, 
LLC to be registered in our database of 
potential buyers. 888.477.7325 
www.Peaktransitions.com

Grand Rapids Associate/Partner 
Opportunity – We are growing our practice 
and looking for an associate who would be 
interested in an ownership position. Our 
practice offers true excellence in clinical care. 
We have a tremendous team and a loyal 
and professional patient base. Naturally, we 
would need to a have a brief “dating” period; 
in order to make sure that we are right for 
each other. We will value the practice at the 
outset; so you don’t have to worry that your 
added value will increase the purchase price.
We want a doctor who is entrepreneurial 
and goal-driven. We are anxious to see 
you succeed as an owner and our team will 
actively support you as a partner. If you are 
looking for an opportunity to become an 
owner and understand that the best way to 
do this is by transitioning into ownership 
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ADVERTISER’S INDEX
The Bulletin wishes to thank our valued 
advertisers who support organized 
dentistry by helping to defray the cost  
of printing and mailing.

Advertising in the Bulletin is seen by 
over 90% of the dentists in the West 
Michigan District. This includes five of 
the fastest growing counties in the  
state: Kent, Ottawa, Ionia, Montcalm  
and Mecosta.

For information on advertising rates, 
call Elaine Fleming, WMDDS Executive 
Secretary at 234-5605. Target your 
Market – advertise in the Bulletin!
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Classified Ads

through associateship/partnership; then this 
would be that opportunity. We would be 
happy to discuss the opportunity with you. 
Contact: dentaljobgr@gmail.com 

Grand Rapids Living (3MDKC) – Live in 
Grand Rapids, practice in a SMALL town 
nearby. This is a General part-time practice 
with ~$500,000 annual revenues. A 
wonderful family-based practice with three 
equipped ops. Nice growth potential with 
most specialty work referred out. Great starter 
practice or satellite office. For details contact 
Phil Stark, Peak Transitions, 888.477.7325.

Grand Rapids Northwest Side Dental 
Office Space for Lease – Approximately 
1030 square feet with three treatment rooms, 
lab, front desk and furnished reception room. 
Two of the rooms are equipped with dental 
chairs, x-ray heads, handpieces, curing light, 
instruments and intraoral camera. The third 
room could easily be plumbed for another 
treatment operatory. Although some of the 
equipment is dated, this could be an ideal 
opportunity for a specialist, satellite office, or  
a recent graduate who wants to start a practice  
without taking on a lot of financial burden.  
Please contact me at drdon2015@aol.com

Looking for a Dentist to Provide General 
Dentistry Services for our Veterans –  
at the Grand Rapids Home for Veterans one 
day per week at a per diem rate of $600. 
The best part about this position is that it 
offers great flexibility in terms of scheduling 
both in terms of the days and hours worked. 
In addition, changes to the schedule can 
be easily accomplished from week to week 
as well. Interested parties should contact 
616.502.0069.

Volunteers Needed – In retirement, Don 
and Marilyn Strobel have been leading dental 
teams in Haiti. We work with a non-profit 
called “Haiti Foundation Against Poverty”.  
You can read more about the organization 
at Info@haitipoverty.org. Our next trip 
is scheduled for January 26 - February 
2, 2018. We are in need of 2 restorative 
dentists, an oral surgeon or dentist willing 
to do extractions, and 2 hygienists to join 
us on this trip. The people we treat have 
absolutely no access to dental care without 
our help. The rewards of this trip far exceed 
the sacrifice. Please contact the Strobel’s 
at strobelmarilyn@gmail.com for more 
information.
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The way we put it all together 
helps you operate a productive practice

and deliver the best possible
patient experience.

Practice Care is Our Priority
At Henry Schein Dental, our mission is to improve the lives of those we touch by  
focusing on practice care, so dental professionals can focus on patient care.

Practice care is a combination of efficient solutions and integrated technologies 
designed to help you operate a productive practice, attain your business goals,  

and assist in the delivery of quality patient care.

Henry Schein Grand Rapids Center
2689 Walkent Dr. NW
Walker, MI 49544
616-791-2358 www.henryscheindental.com
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      free
consultation

set up 
your 616.914.4479

info@ddsintegration.com

www.ddsintegration.com

ddsintegration

PO Box 150633 
Grand Rapids, MI 49515

Dental Specialty

Friendly Experts

IT Systems/Support

Forward Thinking

Free consultation

What if IT wasn’t dreadful?
Imagine friendly conversations with human-like words and explanations. 

Imagine talking to someone who understands and cares about your needs. 

Imagine (take a deep breath) you actually liked your IT support team and 

they liked you. Imagine calling DDS Integration to make all this come true. 

Now, stop imagining and call!


